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2006; SCHVEMEE, 2016 fEHF, 2020) . ZDOHA,
H DRFEDEF D 2 — A ZERT DM IH 503, [F
BHZ 5 HFOHRENFATRETH Y, BEDOKFN L
DO BHIND,

F72, 20 UCAS OAf v Z—F vy MIBITHT =
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1) UCAS : The Universities and Colleges Admissions
Service :
https://www.ucas.com/ (2020 4= 3 F 30 H).

2) UCAS Tariff tables,

Tariff points for entry to higher education from 2021,
November 2020.
httpsi//www.ucas.com/file/63536/download ?token=sxmdf
CS- (2020411 A 20 H).

3) INTERNATIONAL AND EUROPEAN
QUALIFICATIONS UNDERGRADUATE
EQUIVALENCIES - 2021/22 entry, Cardiff University.
httpsi//www.cardiff.ac.uk/__data/assets/pdf file/0011/911
369/UG-Combined-Equivalencies-Table-2021-22-entry-
updated-Apr-2020.pdf
(2020 4511 A 20 )

4) AR : University of Sussex (2019 4512 H 10 H,
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of Sheffield (2019 4F 12 A 12 R).
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7) Personal Insight Questions, University of California:
https:/admission.universityofcalifornia.edu/how-to-apply
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8) Admissions Policy for Undergraduate Programmes in
Medicine, School of Medicine, Cardiff University.
2017/2018.

9) Russel Group
httpsi/russellgroup.ac.uk/about/our-universities/

(2020 4£ 11 A 20 A).
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